
Retirement Savings
Available options through employment with 
the Pennsylvania State University



Mandatory Retirement Plans
Full-time faculty and staff are eligible to participate in one of two mandatory 
retirement plans. 

State Employees’ Retirement System (SERS) Penn State Alternate Retirement Plan
(Administered by TIAA)

• Once you are enrolled in a retirement plan, the enrollment is irrevocable.

• Part-time faculty and staff must participate in a mandatory retirement plan once they become 
eligible by working 750 hours in a given calendar year. Part-time faculty and staff who worked 
previously for a SERS or PSERS employer may need to participate immediately with those 
retirement plans.



State Employees’ Retirement System (SERS)

• New SERS member have the choice of two hybrid defined 
benefit pension/defined contribution investment plans, referred 
to as class A-5 and A-6. A hybrid plan means that a portion of 
one’s retirement benefit comes from a pension plan that 
features guaranteed monthly payments for life, and a portion 
comes from a defined contribution investment plan, and what is 
earned from those contributions is determined by one’s 
personal investment choices

• New SERS members will enter SERS in the class A-5 hybrid plan, 
with the option to choose the other hybrid plan (A-6) or the 
straight defined contribution plan within their first 45 days of 
membership. Failure to communicate a selection within 45 days 
is an affirmative action to remain in the A-5 class of service.



State Employees’ Retirement System (SERS)

• If an employee already is a member of SERS from previous employment, the 
employee will remain in the same class of service as determined by one’s 
previous employment with a SERS participating employer.  Other classes include 
A, AA, A-3, and A-4.

• One’s class will determine such things as contribution rate (for both employer 
and employee), vesting period, and pension calculation.

• May be eligible for a SERS retirement benefit if one is unable to perform job 
duties due to illness or injury.

• All employee contributions are pre-tax.



State Employees’ Retirement System (SERS)
SERS Class Options

Defined ContributionAlternate Hybrid (Class A6)Hybrid (Class A5)

N/A1.0%1.25%Annual Benefit Accrual Rate

7.25%7.5%8.25%New Employee Contribution Rate

Total Contributions Same as Current Class of ServiceCurrent Employee Contribution Rate

3.5%2.0%2.25%DC Employer Contribution Rate

3DB 10/DC 3DB 10/DC 3Vesting Years

N/AHighest 5 YearsHighest 5 YearsFinal Average Salary

N/A
Age 67/3 years of service;

Rule of 97 and 35 eligibility points
Age 67/3 years of service;

Rule of 97 and 35 eligibility points
SERS Normal Retirement Age

N/AAge 62/25 years of serviceAge 57/25 years of serviceEarly Retirement Milestone

N/A

If reach milestone:
3% reduction for each year under 67

OR

Age 62/10 years of service
Acturarial reduction for reach year 

OR 

10 years of service but NOT age 62
Standard Actuarial reduction from 62-67 
plus special 7.375% actuarial reduction 

for each year under 62

If reach milestone:
3% reduction for each year under 67

OR

Age 62/10 years of service
Acturarial reduction for reach year 

OR 

10 years of service but NOT age 62
Standard Actuarial reduction from 62-

67 plus special 7.375% actuarial 
reduction for each year under 62

Early Retirement Reduction



State Employees’ Retirement System (SERS)



State Employees’ Retirement System (SERS)



State Employees’ Retirement System (SERS)

sers.pa.gov or 1.800.633.5461



Penn State Alternate Retirement Plan 
(Administered by TIAA)

• This is a defined contribution plan. 
• The amount of money available for retirement will depend 

on the amount of money contributed and investment 
performance.



Penn State Alternate Retirement Plan 
(Administered by TIAA)

Contributions:

• Employee contributes 5% and Penn State contributes 9.29%

• All employee contributions are pre-tax.

• All contributions, including both employee and employer, are 
immediately owned by the employee. is 100% invested from 
the start.



Penn State Alternate Retirement Plan 
(Administered by TIAA)

Choose your own investments:

• Tier 1: Target Date Funds
• Tier 2: Index and Active Investment Strategies
• Tier 3: Lifetime Income Investment Strategies
• Tier 4 : Self Directed Brokerage Services



Penn State Alternate Retirement Plan 
(Administered by TIAA)

Key features of the plan: 
• Ability to take a loan from the plan.
• Portable upon leaving employment – can rollover or 

transfer to another employer’s plan or an IRA.
• May be eligible to take a distribution due to a disability.
• No in-service withdrawals allowed except if on a phased 

retirement.



Penn State Alternate Retirement Plan 
(Administered by TIAA)

General Phone Number: (800) 842-2252

Schedule an appointment with a TIAA 
Financial Consultant: (800) 732-8353

Access account through Workday



Supplemental Retirement Savings

• All employees are eligible to make tax-deferred contributions to 
a 403(b) tax-deferred annuity plan and/or a 457(b) deferred 
compensation plan. 

• A Roth (post-tax) contribution option is also available on the
403(b) plan tax-deferred annuity plan.

• Contributions to these supplemental retirement plans are in 
addition to and separate from contributions that are made to your 
mandatory Penn State retirement plan. 



Supplemental Retirement 
Savings

A comparison of the two plans can be 
found on the HR website at:

hr.psu.edu/benefits/retirement/
supplemental-retirement



Supplemental Retirement Savings

1. Determine if you will contribute to a 403(b) tax-deferred annuity, 
a 457(b) deferred compensation plan, or both.

2. Complete an online enrollment form for the TIAA through the 
benefits tab in Workday.

3. During your enrollment, you will be able to select how your 
contributions will be allocated among investment options.
You will also be asked to select your beneficiaries. 

Enrollment



Retirement Healthcare Savings Plan

• Full-time faculty and staff hired on or after January 1, 2010 are 
automatically enrolled in the Penn State Retirement Healthcare 
Savings Plan (RHSP). 
• The University makes monthly contributions of $144 to your Plan 

account while you are employed at Penn State. 
• After meeting retirement eligibility criteria, you will use the 

accumulated savings in your Plan account to pay for the purchase 
of health insurance and other qualified medical expenses. The 
savings may be used for you or your eligible dependents.



Retirement Healthcare Savings Plan
• HR54 Continuation of Group Insurance after Age 60, Age 65, and after Retirement 

or Death

Eligibility for Coverage into Retirement:

• Full-Time Employees (does not apply to Post-Doctoral Scholars or Fellows) Hired on 
or After January 1, 2010:

o You will be eligible to access your Penn State Retirement Savings Account 
when you are no longer actively employed at Penn State AND have:

o Completed 25 years of continuous full-time service and are age 60 or older.

OR 

o Completed a minimum of 15 years of continuous full-time service and are 
age 65 or older.





Questions?


